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Initiatives at the AAO
•

Supportive and flexible recruitment practices.

•

Return to work award.

•

Professional development group (2011-12).

•

Personal mentoring.

•

Flexible working arrangements.

•

Family friendly scheduling.

•

Leadership.

AAO Diversity Committee
•

AAO Diversity Committee: Iraklis Konstantopoulos (Chair), Amanda
Bauer, Kristin Fiegert, Caroline Foster, Andrew Hopkins, Kyler Kuehn,
Neville Legg, Nuria Lorente, Rajni Prasad, Fred Watson, Jessica Zheng

•

Statement of purpose: The Diversity Committee will advise the AAO in
all matters of diversity, equity, and fair representation. We want our
organisation's staff diversity to reflect the communities from which we
hire. We will advocate for the encouragement of less-represented
groups within the broader community to participate in our
organisation. The committee aims to lead by example and help the
AAO achieve its goal of having a diverse staff, as we know this to be
the best way to access the finest talent from the community at-large.
We aim to exist in a workplace that is mindful of other people's
nationality, religion, political beliefs, gender, and sexual orientation.

Work still to do
•

Growing role for the Diversity Committee in recruitment and policy
development.

•

Professional development for women.

•

Ongoing commitment to participating in and (where appropriate) sponsoring
community activities.

•

Balancing the gender ratio across the organisation.

•

Increasing the number of staff attending diversity meetings and workshops.

•

Educating recruitment panels and group heads on unconscious and implicit
bias, gender equity, and diversity.

Broad encouragement
•

Institute a Diversity Committee to oversee issues of equity in the department
or organisation.

•

Track gender proportions for (i) applicants and (ii) shortlists in all recruitments.
Assign the diversity committee to monitor these and provide feedback and
advice when these are unacceptable.

•

Ensure selection committee members have undergone diversity awareness
training, including the gender-science IAT to raise awareness of unconscious
bias.

•

Personally encourage women to apply for roles: new appointments,
promotion, awards. Nominate them for recognition at all levels.

•

Apply for the ASA Pleiades Awards. Identify requirements and implement
them. Look at best practice elsewhere and adopt practices appropriate for
your institution.

Summary
•

Education around the issues is a necessary first step.

•

Having a strong and supportive leadership within the organisation is critically
important.

•

Social media provides additional resources:
Facebook: Diversity in Physics and Astronomy
Twitter: @AAS_Women, @GenderatWork, @WomenSciAUST,
@AstroSocAus, @astrobetter

•

Thanks to the WiA Chapter for continuing to be active and inspiring in
challenging our community to address issues of gender equity, workplace
diversity, family friendly initiatives. These all make our amazing community so
much more welcoming, productive, positive and effective.

